/\Va)l.mic\i'\ Ql;’.....n)"r)JJWchgw?‘eU)JiAJ}:_JJ&:\AM

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

Ol 0 (elaiz] oy 5 Sl ok T b Lo yo Jolpe (g s/

vy

[GHolEl

s olozml oliy b ol it i lis] Cltn] I S s
Slpar Ll o pinge 3 (S0 carol o g0 ploim] olS) sy ol
o AL OT anys oSSyl 5 anele O Soilany
S a2 Jlnd) 5 S colie (slad sl (Sl il
ol Pl Colels 5 (lab ey o Ay Sl o pge Jolse Sl S
g o Szl 45 pmal 4 Colio b L Gl 030 polaim] 5 (53l
s Oy s oSl s dil aiils elaiml ol o sgido i >
Conds p S lS (cloadlio 5 folso (clindy o ololid 4 45
3 ey iS4 0liy 5 Sl

sloadlio 4o i pni 5 Lol ) bioas L) lnygs ol 50 0

O o b 4l Lo Lo amlazo g 3l gy 5l oliy 5 Szl o i ge

soliza _elaizl ols, o ol IS Slis s Jeil ojsm Olaasizo

2 (AHP) oo abocker 5,55 ) Sl ol 32 (st shiiots s 5 0l
G 0li oléze] Expert Choice J/j.‘:{» s

o i) Conss o [ S Lol o Y (Sl pon lers  claail
o 4 O 5 Gl 0313 olaist] 535t a0 Ol 3 sloi] ols,
il DS 5 Ay (ol (Sl plld (s IS il (sl lns
plE solatl slgarls Jo o Bolsy (Gl i e 4
Slnlis Sl S Sl 5 I poloi) ol s oy gzl
LS o o gl s 5 2o Sl (K s LD

oy 5 SRl o Wil e S Aole o G dS 5 iege il
wsolasl sloy 35 o ol (Sl pogde bl S g
e 5 ot itk (o3l at] Ul 1S e s Olsiots (SIS Lo
dr sl g Ay 0 g sl OB I G 5 oolain] 5 (oolatil dn i 4
ol (53025 (gl 5 sl (slats

IR
6 ISl (&j}_{a.&.ﬂ &1 S5 smidls
(l.»l JLL‘,JiO:{ Lisls (=l f}.l.r«
Sl o35 ) et

@l dilzg, -V 4
(Flexx f)l‘p sty bl iSs

(o) onst ool Sl oK1
Ol s

Shas yhuo v 4
(=le! rjl.p SIS (e S
(o) s rb:\ &L«Jl&g oLisls
(g i 5) D) 353
<Fazli@soc. ikiu. ac. ir. >

S5 39S diblae - F 4
f}l& oAl ‘Jh}},f“’\:‘:’l )QS;
fun LN NESHN (sla!

Ol ecngsd doy) Goes

s mlb b e -0 4
wl.o 5 Olosl euLils caands S

e ol el oS8l (L)
~J‘}il ‘Q—l)}";’ ‘(‘))

sl slesjls

(olor=l oy szl
e 3,85 DS
sl

VEN/o X/ F bl o Zob

VEN/ VT e fsl


https://refahj.uswr.ac.ir/page/73/%D8%B3%DB%8C%D8%A7%D8%B3%D8%AA-%D9%87%D8%A7%DB%8C-%D8%AF%D8%B3%D8%AA%D8%B1%D8%B3%DB%8C-%D8%A2%D8%B2%D8%A7%D8%AF
https://orcid.org/0000-0002-7680-4211
https://orcid.org/0000-0001-7621-8290
https://orcid.org/0000-0001-5744-9595
mailto:Fazli@soc.ikiu.ac.ir
https://orcid.org/0000-0002-1294-8558
https://orcid.org/0000-0002-1960-2840

/\Vo)l.m.f:c\i'\ Ql;'.....njcr)))%dbcv&w:_-hu)wbjji_wi@:uw

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

Prioritization the Factors Affecting the future of

Employment and Social Welfare in Iran

} 1. Saba Ojaghi

Ph.D. student of future studies,
Faculty of Social Sciences,
Imam Khomeini International
University, Qazvin, Iran

2. Rohullah Bayat

Ph.D. in economics, Faculty
of Social Sciences, Imam
Khomeini International
University, Qazvin, Iran.

3. Safar Fazli

Ph.D. in management,
Faculty of Social Sciences,
Imam Khomeini International
University, Qazvin, Iran.
(corresponding author)
<Fazli@soc. ikiu. ac. ir. >

4. Einullah Keshavarz Tork
Ph.D. in Future Studies,
Faculty of Social Sciences,
Imam Khomeini International
University, Qazvin, Iran

5. Ali Fath Taheri

Ph.D. in philosophy, Faculty
of Literature and Humanities,
Imam Khomeini International
University, Qazvin, Iran

Key words:
Employment, Social
welfare, Business, AHP
approach.

Received: 2022/04/22
Accepted: 2022/09/28

YYY

Introduction: One of the basic goals of development is
to achieve universal social welfare and the existence of
social welfare in any society is considered as one of the
most important characteristics of the development of that
society and the reproducer of its development. consider-
ing the important role that employment can play in real-
izing the concept of social welfare, in the present study,
attempts have been made to identify and rank the key
factors and components affecting the employment and
social welfare status in Iran..

Methods: In this study, in order to identify and accurately
define the components affecting employment and welfare,
the documentary method and semi-structured interviews
were conducted with the experts and specialists of the field
of employment and welfare working in the Ministry of Co-
operatives, Labor, and Social Welfare. Hierarchy factoriza-
tion (AHP) and Expert Choice software have been used.
Findings: The results show that the investment sub-
criterion with a relative weight of 0.115 has the high-
est priority, and then the sub-criteria respectively are
policy-making, banking system, production, and busi-
ness environment, laws. Then regulations, tax system,
international relations, economic indicators, payment
system, insurance and social security, justice and equal-
ity, manpower, domestic technologies, culture, foreign
technologies, and education system were also the sub-
criteria identified in the study.

Discussion: The most important and key factor that can
affect the employment and welfare in the country is the
concept of investment. In economic theories, investment
is known as the engine of economic growth, and is nec-
essary for economic and social development, and it is
one of the most important pillars in the growth and de-
velopment of production units and enterprises.
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Extended Abstract

Introduction: One of the major goals of development in most countries, including
Iran, is to reduce unemployment and expand employment. Issues related to em-
ployment and unemployment are widely being discussed nowadays in economic
issues, including developing countries and industrialized countries. Post-temporal
issues that combine their dimensions with social issues take on greater impor-
tance. The problem of unemployment in addition to economic problems, can be
regarded as the source of behavioral disorders in any society. In this study, we seek
to answer the key question that what factors and components are the priority and
superiority of employment and welfare in Iran?

The main purpose of the study is to extract the factors affecting employment and
social welfare in the Islamic Republic of Iran and the sub-objective of the research
is to prioritize the factors affecting employment and social welfare in the Islamic
Republic of Iran.

Methods: Based on the nature of the data in the exploratory research group and
the purpose of this research can be referred to as applied research, and based on
the data collection method it is descriptive-survey type. The target population in
this study include the officials of employment and social welfare in the Ministry
of Cooperatives, Labor, and Social Welfare, as well as the researchers in the field
of employment and welfare in the Higher Research Institute of Social Security. In
this research, in the first stage (qualitative part), in order to define the problem and
identify different dimensions and aspects of the research subject, the documentary
method has been used, then in order to identify other factors affecting employ-
ment and welfare, interview tools have been used. In the second step (quantitative
part) after enumerating the key factors and components affecting employment and
welfare, the factors were prepared in the form of a pairwise comparison question-
naire and distributed among the experts. Then, in order to analyze the factors and
also to prioritize the key components, the Analytic Hierarchy Process (AHP) and
Expert Choice software have been used. Hierarchical method (AHP) is one of the
most popular multi-purpose decision making techniques. The AHP process makes
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it possible to combine qualitative criteria with quantitative criteria simultaneously.
The basis of AHP method on pairwise or binary comparisons is the main criteria of
the subject. AHP method is one of the most popular multi-purpose decision mak-
ing techniques. The AHP process makes it possible to combine qualitative criteria
with quantitative criteria simultaneously. The basis of AHP method on pairwise
or binary comparisons is the main criteria of the subject. This allows the decision
maker to focus on comparing the two criteria or options alone, regardless of any
external influence or interference. In addition, binary comparisons provide valu-
able information for the issue under consideration and rationalize the decision-
making process because the respondent measures only two factors relative to each
other and ignores other factors. Whenever AHP is used as a decision-making tool,
an appropriate hierarchy should be provided at the outset to articulate the issue
under study. The decision hierarchy is a tree that has multiple levels depending on
the problem being addressed. The first level represents the purpose of the decision,
and the last level represents the options that are compared with each other and are
competing with one another for selection. The middle level of this tree is made up
of factors that are considered as a criterion for comparing the options.

Findings: The findings show that the first criterion, namely economic factors, has
the highest priority with a relative weight of 0.396 and political factors with a rela-
tive weight of 0.334 in the second place, respectively; social and cultural factors
with a relative weight of 0.154 are in the third place, and technological factors
with a relative weight of 0.117 are in the fourth place. In economic terms, the sub-
criterion of future investment space with a relative weight of 0.228 has the highest
priority. Then, the banking system with a relative weight of 0.185 is the second
priority, the production space in the country with a relative weight of 0.183, the
third priority and the country’s tax system with a relative weight of 0.165 are the
fourth priority. Economic variables with a relative weight of 132.13 0 are the fifth
priority, and finally the payment system with a relative weight of 0.107 is in the
sixth priority. In the social criterion, the sub-criterion of insurance and social se-
curity with a relative weight of 0.317 has the highest priority. Next, respectively,
the educational system with a relative weight of 0.222 is the second priority, busi-
ness culture in the country with a relative weight of 0.80, the third priority, justice
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and equality with a relative weight of 0.152 is the fourth priority and manpower
with a relative weight of 0.130 is in the fifth priority in political criteria, the policy
criterion with a relative weight of 0.415 has the highest priority. After that, the
rules and regulations with a relative weight of 0.304 are in the second priority, and
international relations with a relative weight of 0.281 are in the third priority. In
the technology criterion, the sub-criterion of domestic technologies with a relative
weight of 0.555 has the highest priority, and then foreign technologies with a rela-
tive weight of 0.444 stands in the second place.

Discussion: The most important and key factor that can affect employment and
welfare of the country is the concept of investment. The importance of investing
is not hidden from anyone nowadays. In economic theories, investment is known
as the driving force of economic growth and is necessary to achieve economic
and social development and one of the most important pillars in the growth and
development of production units and enterprises. In order to attract domestic and
foreign investors, our country faces many issues and problems, including the exis-
tence of deterrent laws and regulations, high risk of the country in productive ac-
tivities, the dominance of the state economy, insufficient infrastructure. Physical,
redundant bureaucracy, the existence of a negative mentality about the economic
and security situation in Iran, the unfavorable business environment, economic
sanctions and global issues and problems can also be referred to as issues as well.
Considering the importance of investment and high unemployment in Iran, mea-
sures and strategies that can have an impact on the development and expansion of
domestic and foreign investment in the coming years are: facilitation of laws and
regulations, allocation of special funds, subsidizing subsidies, providing incentive
policies in order to attract domestic and foreign investors, and establishing a safe

investment environment in the country.

YYO



AV c;[,owf? &) _,'/MMA/v P oS 9 Cnn Jl haj/,w(;f/ c/}/‘ J.,..A_/A/., — L;o.,L’F/ Lol 2d

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

Ethical Consideration:
Authors’ contributions

All authors have made substantial contributions to this study.

Conflicts of interest

The authors declared no conflict of interest.

Acknowledgments

We would like to thank all those who contributed to this study.

Yv&



Il > oot oy 5 Sl o[ U Lo folse (cloCy oy

/ /

Prioritization the Factors Affecting the future of Employment ...

o0

Florrl ol leatnn 53 B8 JalS 53 age sl laaarls 51 (S Jll
5 SR S R Sl s e s S Sl nl s il b 528
Jare ol aas S s (V0N O Kg) &S K8 slairl anw g Colgys
5 Jladl o] Sos g alns Lol 8355 0 o guime 5528 53 (il 0 Seee IS
PR SR SRS 0 CR TGN - PV PRV - WP JES U PV ST S
i ol ale 53 A8 dal s Sl Sl osline sl b el s S 8
e &S L Gge el (SS paie los s Lddee Okl 5l (6l
Slaaal 5 Las paly Gluiletor OF Sl 5 desliy 1 sl SMalas 5 55 50 (sLi2d
A 3 B seaS b lad sl gl (g5l s (B b 5SSl |, Slhee
s bl ) 5 Fas deoliSale i ddy (JUdl slml 55 g Jalse 51 (S 558
LYYl n 3 i 8) el 350 065 2l 531 ol

S el 500 E3os o Dol 5SS 3 H S slab s Jlos «
elesl 53 O b s 0 by siS ey 5 olasl ws; ol belse 51 S Olpeny
o eS8 e QLS W 5 osles Jsl SISl s Oler el slaslad
Ceol 5 (Sl) ol a8 S 18 ol e i 2alS 5 Jlral 1wl s
S r e 38 6 s Clal Cands a5 L Gl gl o (YA
ol ol DIl a5 S s kST by Sl Sl 1 6, 6 35050
Sy S 53 S swS  Jidl glad glearls 45, Gl 5 35 12 e s
3 splas Jiadl s Il £0 b 53 (V)8 at 5 ot Shass) ol 43,5

cY'\/\j\‘\Vl\éL@JLAWCM‘on'\:&J.\JQ‘Jf}db))lfd\fdju;’ﬁjiaswjjm

1. Sakyi and Bonuedi

yyv



AV c;[,owf? &) VV/MMA/v P oS 9 Cnn V"Lw ‘ r;{,w.';f/.a/ﬁ;‘ J.,.':.A_/A - L;o.,L’F/ dolilas

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

035 e 53 el 4Bl A TAY 4740 5l S s L8 C3spled oS Sl e e
K1) ol 4l AL il 4y s 3 I LSS e IS 3 seled & U5 i
(YDA 8,8

CS e &b Al S s O w5 8 5 VL bl a5 L gscnlsl
st Sl oY 528 R Dlamdlf B O VU F 5 s 5 galadl
i ] oul 3 B 55 baly pl 53 (M el 5 Szl Sl 4y o
G s Basls a5 (6,8 o OUT (L0 51 5 Slaxiy JIS sbsa 03 S Juass
SATy3 5 s s s (Sop DI AlE a3 S e 25 (6518 0T 5l S
DS Sln et el (U 5 Ll AU L a3l el 53 38 5158 e
Glaadlse 5 lalye plobs ol iass Gus soebl s el ST gl s
Skl wlal 5 Jolse cpl Glucu sl e 5 olazrl ol 5 Jlizil 138 3
ol (AHP) 50 a5 Sy ol oS

Sleiasn nle oS Gl Sa sl Jass g sbse bl s Jtagh cnl sosls
Gl 3 S S ys s imme &) gty olaial oy 5 Uil claa yio 4 i
456:”@,\{.@\@@w,f,m,;&pwglau”,@)ts)ww\p@‘ﬁj};
Flazl ol pygde Gios 4 e Llyn oS lesls H1 3 e | Jlandl day 51 el se
o 4 Ln (SIS JIge ool 55l s 4 OB (ol oy 0255 5558 5o
Conds 53 (S5 5 ol (Kb 5 slemrl (oolaBl) plaalze 5 Jolse

Clzed (55 2 5 So sl 5o 5 5iS ol 5 Jlanidd

1. Curtin University

YYA



Il > oot oy 5 Sl o[ U Lo folse (cloCy oy

/ /

Prioritization the Factors Affecting the future of Employment ...

3 1 5o el 5 dbadl g o ot Sl s a0 anss Sl e a3
Sl Ol L (VYY) O 5 03l3de a3 5o . otls a5 528 51 2l
SIS (S S Lo sin 3,055 1 Slabll Sl Ol olazl by 5 S5 lalse
Sl e Juld oS clas jasilie ol o) 53 (68 sl e Olpea e Sl
Gl ite 5 e Codle b (L gladelys o SULe (sladel ;5 o526 Laxli ) &)
5 Sledbl gk 5 el Gleast i olabl Do 55k s (el ed Ldy F )
Shle iy, Olpe b lass 55 (YY) dew cl e codle L (0bls )
IS w4 golaml o g 5 bl oS sls QLA b, rle 5 2dbadl Ol 5o goladil o
2 Sl 3 e gl (bl nl Lol g e sl e (5153 sl (5 lskas
L Sk el sla e 53 o e

3l ool 5 el 4 (1Y) UL 5 S5 wlie Jiags o
2 S el 5 antls il JS slgralw » aST L lub Jladl glaad 3o
L3 S gluail G5 ESK 5 s lae ol (olaxl (ol A 0 s Jll
DMl A 0 S b JUndl g Julge bl g 5 (Y)9) 0L 5 (5,2
Lsls Qi 5 sty (6 bane plie Lo 2O cJlnsl S lgnaln (o
5 Oisel e (a5 el ookl (ool 5 ol Lalse oS
e IS 3 65,5WS i 53 L e BIS 5 S, b dbal s (S5 psS

ko s gy 5l eslanal bos st lass 5o (Y19) ety 5 o)l (oo
el 53 Lo 5 by pa (gl Pl IS snS Al 3 plosil 3 L s Hlire a1 e

yya


https://sedj.usb.ac.ir/article_6703_128bfe731fa7f19817ccb6c092eeb79b.pdf

AV c;[,owf? &) VV/MMA/v P oS 9 Cnn V"Lw ‘ r;{,w.';f/.a/ﬁ;‘ J.,.':.A_/A - L;o.,L’F/ dolilas

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

SleS 5 Il Jbasl  Sse lalge s a0 (Y010) Olosisl gal,e 5 (o3),0 .3l
(S Oend Jalse o 5w aS sl OLaS g laanl sty Wil ys Sl
s sl 5 Colem 5 2 S S Kb QLIS b Sl (SOL Dl e 5 il 53
2l sl Sl el 1 b o ai

oS 52 JB3l e Jelgs e (VYY) 0L 5 TG sy 02
Oljoe i e diile alge 315 OLES (a sty ol s ol b als y nl S|
Uil 5 ol s s b (ol (galasl Jalye LS 55 s o (O e
sbd 3U m ssb st s 5o (YoY0) g bl SIS 1 cpl Sl 5538 s
sls OLES assy ol (JS oy semas s o Hl 3wy 3550 1) oyl <al;,r_;\ g
Sl bl 2 10 3,108 o Cote U ol plonil e sld J 28 oS
oAU A5 GRS e G e ) s Al s 5 el Sl S s
G 5 80D s Al Jldl sll 5 Jelie (gllhly gl ke S e s
(YeYs

Sl 2D Fhe belse plubidn Olsie b ass (Y019) Ty 5 OLG
allas ol Ll bl a1y (ol s I sAal 53 (SME) Law gt 5 S S slealSy
el s 55 bagie 5 Sr S S a bee 5 JE5L e Ver Sl e i il
Ao [ Jolin 5 LaylS sS Jalo aw oS 33 0L Jrassy onl b ool o3l
Jolse 5l 2 S (Ve ol 5 5 OIS b (o316 ol se 51 a5 S () taas a3
S 5SSl 5 ol e b e e elge 51 as S (7 5 LS 5 L L

1. Patyka
2. Nageri and Gunu
3. Trana and Nguyen

Y.



Il > olaiml oy 5 Jizil sl [ U Lo fol 32

/ /

'

C e 1y
oo o)

St A

Prioritization the Factors Affecting the future of Employment ...

il gl Jlal Lged 53 Jlolsl 51 2l cpnd a0 50 (VoY) 0L 5 sy o
Lols Ol 5 dstls 5 SWOT osy 5 eslinad b s 5o aidlavs 53 o sae (oISl
L;L@,:ML:M45|)\:¢M1J.U'Cfi4{>).irl>,al6l4ﬂaad)>la..ej:v\jl):daaidbﬁmbﬁ
ol B ke g SLIGl 5 Jdl 4 by e g leosld bk e ol
Sl 5 e eslizal (DUl sl & bse slaesls L;)j@z OIS Ll e
w3 55 a0l 5 ale QLSS 51 Sledbl SOU sl 5,18 5L glosls oL Ctlu cams o
rl el ol atls Ol 3 Uil e Jalse e (Y014) Ty 5
Ol potes D zlge presdle 508 5l Oliaasiin oy 5 oS s o 0L gy
53 (V) ol 55 5 LB g dal > O B P C S X E A (-
Sl Sledbl 5 Ll Sl eslizal L S glals S b 3 Jladl Sl aalas
S AS o 6 pSams s L iy 5 glals s RS ALAA TR RS
Sl g b el JUndl s L 5 e 3 pets 4y S Jlnidl glolE 128
Al Jleal lole e 5 o Ol Ol 5 4 Slgsle 5 )8 (6,5 (o0, s
ol ol e S Olse b a3 (1) S0l 5 0l (s
S Al (o5l Coeal 4 (o sla et 53 D308 Gleas S Jlnil Cons s
ol wt s e sla e s T30S Gleas S Ol 53 16l 4 Sals) alis
prlee il 5 o Glealn S0 Olge bog Jtasg 00 (Y1) “on s
Rl dae a5 e (O 5 lee o BLELT e 4 w0
oo o Vh Stinar )5S a5 a8 5l 0L 5 S s edete VLI 5 0Ll (U g

Lo Jrass 5o (YVE) Oaa 5 ') s yls sy saldsal 5 8l slenls

1. Benirobin 2. Venelin Terziev 3. Rafael and Rogelio
4. Wang 5. Cohen 6. Mesters

YYY



AV c;[,owf? &) VV/MMA/v P oS 9 Cnn V"Lw ‘ r;{,w.';f/.a/ﬁ;‘ J.,.':.A_/A - L;o.,L’F/ dolilas

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

OLLS (p g ome Ol o 3550 53 (53 3 elaws 55 Glanllan 1 slazrl ol 5 Szl o 20 Ol s
el ol o g8 Jlairl er 5B S g o it sl L oS sl
et ooy el (sl 05 0 slens S SUSS o e Sl esMe
o el s 5 sl galasl slae s Sl enl 51 Sl s 30l 3z 02 £ 58
el amalr s e JLEI 5 Leas S 55 0 5 L
st & lgs 508 5l Zobr g s s Jlasdl o) s s sddiplal glela sy oles o
lednsss nlo b ol 2ass ol &S Jbm s a0 atls IS 5nS 5 Jlizdl
Gl ke 4 el ok aitlsy elamel b, SUS s Jlindl 4 pie ) o el ol 3
S 5y, 2l dadl 5l ol 536 a8 ol lalse 08 5 5 55 Ghasn ol

.J)leg-)salé)ckmgwj\jsﬁgj;mxl):{

s A ol

S Srals Ol ezl 5 bay 5 i8S C Lol s a5 OIS Sl 51 S
lan! Bl U Lglslal a8 oy 33 Bl .ol i lgidlad ane 5
Jbadl pde 5 (65U ey 51 b S 3,5 o 555 0 VL Canl 50 000
5 ol Wl 5 Lie oogls JLos g 1y (oslasl oML aS ) 1 esdle
(VY O 5 15) 25 e arslr mlane 3 (50155

GAeS (GS sladl s ks e Gl e RS 1 S (Bb
S amals Jlzil 5 galasl Ad, dadelys ol s &S cl K S sla S S
s g aBbian i gla 528 slaml g el aS(gssbay (Yoo (o) oS o ) ege

AM}J | (V"q 4QJ‘JL§JM‘)0\)>>J_}"> Sl )‘_}:...u‘ hw)h}&js L;LAJlSJg.,.MS

1. Luo

YYY



Il > olaiml oy 5 Jizil sl [ U Lo fol 32

/ /

'

C e 1y
oo o)

St A

Prioritization the Factors Affecting the future of Employment ...

ol (gl g (ol (S 5S oalal LAy 5 b s 5 S S (slaslS snS
3508 JUndl O mmen IShe 1by ol L5 e LT 51 (5800 45 Sl ol
3555 elbedst 5 OV pmme kS 2l (S0 g O3 520wl sy 5 O SLdl (g 0
(Y000 Jag add) 58 ulsy il 5 (s3lasl

G s Sl s s el S sl o 5 nlal 5SS el
oy Jlnsl (V00N ol (gl s e glgdinssy 55 50) 3313 hlae el @ O
3 Lo ylS IS I3 Sl ol g Szl S e a5 LS 056 45 Sl 3 g
e ples OF 3 a8 il ol 8 Jlndl czmen (Y00 TOL) 555 00 i a5 a8
ToW) spd an S 8 a4 JolS b 4 (S G, ol sk 4 5) 58S SO ssladl
Ao ol ol SN YNVl 3P g s Koy by a5 Jlzal s 3 (YN
(S AFSS salal sl A ke oS sl ol o Lal Jndl o 3 (S adl e
o 3 UL 5 gdo o Lo oS bl 51 6 805 e 55 L Jas 5 olen]
(S i elanl AT (s sleplem IS adse Vo ol o AR
(il 5 g AL 5 Colam sl sbml G b 5151k s o, oUls il
el ol a5 a5 e slenles

ol s LI YATY Jle s 0L 5 KSL vy oS opl ST bl oS s
i o Jal ((633) b Jolge il ol a8 § L 55 oo 5 Jad day o
w3 S Cary (Il LUl el 5 glab - sleS hs (I s
A5 goladl Jalse (s D rles cloner) ol Jalse Jold e Jalpe ol

4L5~.~r\.:.».»4 CJLJ) L;wL:.m JA‘_}C« c( Bl C)(J)b 9 Q‘)JL& ‘LSJ“K‘U..L‘J"“ g&‘: u-.ajl:-\;

1. Landstrom 2. Mann
3. Law 4. Wang and Thoben

YYY



AV c;[,owf? &) VV/MMA/v P oS 9 Cnn V"Lw ‘ r;{,w.';f/.a/ﬁ;‘ J.,.':.A_/A - L;o.,L’F/ dolilas

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

ol slslg s Sas) ol Jolgs 5 (s b sl (S slaula
sl (g 55 e puf S pika

i 031 G 03 28 (K0 8 S L elazl ol 5 Jbxdl bLisl s 50 o
by 5 M5 Coon 4 amalr e S e 5550 il (250 50 5 Gl LB e
g 5 5 el M Jolo op S licanl SIS (S50 45 ety (oS S
Pl oy w3 Jlndl Condl o O BB S 0 el 5 385 s
S35 Sl gl S Bl ails 4 g eSS pl oS ST Sy o)
Sl 5558 e o2 5l el s 5l i S ame il .uiﬁc;ﬁ Jlal (5l
ST Sl dbzdl Ol 55 Caenl ol ol e pled Jlazsl Cpdcand 23l
w5 O olanl dny LS 53 LIS (alal a4 Jled s (6555 Slue 2 oS 553 00
Lealglebo @ 51 (65l me Called 5 cl Sl S ¢S

DS s I8l e Ol (g3laBl delusls glos! s 4 wsdS sl s
Lz 3 el by sl JBail s clie Al pde Cul ) b and S Bl S
o 3 Ll U Sl s ul sldla s O g’)‘-U ERCSL s 333l el x2S Jle
Odel il amiys 5 Ll sl VL dol s by Eol ol s azddS aas s Jlzdl
Y Olblas 5 Jlos) col ol S5 536l s

&

9
o3 Laesls Coale ulal 63,08 letags 5 5l Sa bl 4y ol fags
el ialay — o 55 658 3l Lol sl S ey bl s BLas) Sl o S
éb)‘j&jl’; U[SCJ)U))) “;C‘LQ:;" aUJJJU.:..Z\ QY)L«.A U’:"Aj}l Q’l|)> [EERTY wl;—

wtd‘:@j}igbw}ﬂ)bob)_gdw‘e)}}ul@j}i)uuj}uU}'JSJOLQJI}J

YYY¥



Il > olaiml oy 5 Jizil sl [ U Lo fol 32

/ /

'

C e 1y
oo o)

St A

Prioritization the Factors Affecting the future of Employment ...

Bla 51 el IS Sl anl sl s ol Jzdl Qb5 s 5 slezs]
e L (5 Sas 5l YE S B3 Ol amlas plail | itee, 8 TY 0
O Slss el 5 dlaadl o O KEa g5 5 Oliie 5 Olyslie Ol il opl sy
) S Al e 5 s pl 53 Lo g el lglsle 5 slezl By 5 Ol
S sy b se e laaiar 5 olal plulil 5 dies i osbed il (&S
5 JBal e belse sl lubid i e el o eslinal labulS i,
el o o3zl 4l s Lt amLias i3 31 65,
trono (51l 48 oS5 0 1 ALl Sleamlaas Il s 5 sleel CubB pns o glaiees
p;¢L§)g.gw\auagmt)\ﬁ\Jﬁ‘ué\jmﬁu&wuuudu;;\w});ﬁ,}v
B s Jalge w5 il s 108 3 slS slaadl a5 Jolss sliam 5| ey (oS 2sn)
o s 5 stens o A 555 U8 05 5 g s Glaalie wsliiie
5 (AHP) 5l deds s gy 5l GlS slaadd fo (shoe Il pmman 5 Julge
35055 3 Se e sy 3 A orl 53 (el 0 eslizud Expert Choice |l 5
j_).?(,.é.aL;LAJ”J:;.«MAJ:-JA)'\aJ.&nglJA\jLASJ;SL;cp%(AHP)d;\jAM
s a3l S (AHP) ol o sl 5 23 58 e JUicl o s ;3 i ol (63
L ol s S (slajbne S 5 AHP Ul b ool o) shintin (o, Sl 0528
gbawlie 5 AHP ) bl A4S o 5 L0 OL‘)& sl S sl
Ol (pl ol ;S el 4yl (pl ol 5550 ol lajlns sasn b (s
L obre 55 alie (g5, Lgls (sl Celie 5 358 40558 8 51 EOLE a5 das e )
L Jole 55 lad edmsienly aSinl 1o 493090 dlie opl o sdle S S o w8

s gl o 1y gl ledbl o lus ‘#ﬁﬁ’&‘f“ﬁ)wu‘ﬁ‘%w

YYo



AV c/-L«.J &) _,’/MMA/v P 9 Conr V"Lw ‘ r&;/,a;’/f/m/}‘ WY («L’; dolilas
| s A

" oy

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

Oy AHP 5l olS a kS o ilaie |y (5 S voaa Aol 555l 213 ) 3550
8 b Sl s S Al SLET s o eslinal (6 S el I
LaS ool 50 e ol ekl i v.aa\)_e (ol anllansy g0 alias slSOLs
5 pres B S0l O Uyl el 35 (s3te g s (s S Alis w5
Al (gl 5 LS e mlie K SC LS ol gl S oSOl OF 5 e
s o JSE5 ey sSU 1 et s ol Gl mhaw s Cl s b

(Yo vt @33l 5 oslie puane) Aol oa slod s baay 5 aylie SO oS

Babdl
o v 55 g B e Sl Lol (slaesls (S lsime bt (o) Sl ealinal

el baamlan e 5l ol eoali s Lesls gabod 1l 48 &)yl S (sl
S 55 lie oalin L5l S i s sl 035 15l el s el 5 4
Sl alsie S 55wl psgde 5 yme by (o peke IS Lm (Lol o 5 A skl o sede
G\JP'L:M\oLf,;’-l;.whmjul.ﬁ:lﬂf&y;\q)\ﬁo/\m{l‘ﬁ}kwlﬁ.wﬁ
dgls ol o SULe ol oyl (SSL ol oo IS VN s ¢ alse (pl s 5 A
il ol (galal O (sla nine 5 el (slab oyl L3 (NSl (sLb
Wl e s ol Sl g8 (Kan b (sl s Sl el el 5 e o]
OLL L3 5 S gl ol 5 s Gl 5 Medlon Ll (il (6 A8 sl
(a5 el (salatl sbis b Lol b PEST £ 5 555 5l e, b s
el py B s edipd Sl cosphe SNV 235 S (SIS 5 (ol

3 b jeite gduady pskiads e 5B 5o bodoms 5 el >k (s Slranslie o Sl

1. Political, Economics, Social, Technology

AArd



Il > oot oy 5 Sl o[ U Lo folse (cloCy oy

Prioritization the Factors Affecting the future of Employment ...

g;ﬁjf‘)‘} u@ﬁ)l.::}l).nd)lprjb “:".’.}jﬁ‘ 6\)‘)6[.5}:&24 QJ)SUM

baaliae 5 €ty 30 5 bl Sl sl ladS gaud gia— d g

sleobas
Iyl slass Laslone 5

e

Sb el b s Ll s 5 ) e

O 0 g 9 25,8 Ol
38 o plael SV Ol
A5 S baa ) olis 5 LSOL oy e
S 5 el Jslaze UL it

el a3l s 5 kil %,
C:
&

A 0 G e slaee DLl I 4 SUL i slasl CL%
o353 5500 5 UL 056 55 KL <
Wyeye slgdlad UL 03,5 515
ObLe 308 e 55 O (6,8 54 ) shitaay Lo jares &0 6L s
005 F5 5 0SS spets 5 B Ol e ol 1{
S 250t 5 S pem S5 X .
o3l e O e 3 550 5 05 6l p s ge gsls & ‘g
il LSJ‘K‘U,L‘JM ol G b
Cxis 53 Sl e S O RQ
Ol 5l baagle e )3 % £

@3lasl 5 gl 5T bl 54

Jls A oY s 5l coles

b (SME) L s 5 S S o85S 5l colas

ool 5 o pas o 4 (5o sledon 510815

sTec
&S v

dwb@joﬁj)édﬁwbjgsg‘}bm:ﬁ)

Sl c

3V g bl & f
Sl el s A . {
Cl S “ ’S...w;/" .b y

Yyv



/”/o/-/,o,vjb'f'y;‘tlmﬂ/-’.‘/sj.‘j MJK‘N;L}&QJ—/‘:EJ‘WL{}J._M& )

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

sl slads Lo oe 5| 205
29 & et )
sl
sl Gldhad o 5 53 4
.
F oun . T & .
LalSls s 5 panc i st ] §F
O G ol aen 6 &
Lo 2O ags do G2 Ol 53 A ij.,
S LU ek sl (s dan Sl ekl 6555 Jsb LS -4 C{\\
dal) gl dals gls 3Ll (g S 80 5 plus o .
[FS [
sl > UG L ¥sle 5 & o U
bl mhaw )3 o 508 5 & 3 o o o= o
analr aliie leSas 5 LIS 5 g s (el s OIS §
}}J}W)rlwlgéw g\\ N
@A—? 4:})) 9 )lS gfdbj.‘) K(.,
23S galasl D8 4 e 5
- . . . - o, &
b f OB s sl M B s S £

D 5L 4 03l e 355

Juatl 5 I8 Lk ol Esl oS el s 5 Sl s S L s
s
)lS}g.Mms 6)'\.)\}‘5‘) DL )YLAQ\‘%J QLQ.J»IJ

BRI

Lajszma Al ] 6
GOIE Gl o 5 5w by e ) ae 5 il SU
el el 5 8 il s e 5 5 S5k
55 55k Sledbl sl sl
Sl 5 e il ol p el glgaln 55
s glasy s s a8 5 1dbail sl b gl
L@;.wl.:w C,»u).) 6‘)>‘JJC'J}> C))Uéd.

e

,.»‘.‘-‘

~hD S0

YYA



Il so olail olsy 5 Sz odis [ U Lo o ol g2 (slinCy o)/

“A )

Prioritization the Factors Affecting the future of Employment ...

sleobas
sl gbaas Lajlne 25

el Slgas 5
wloss la) 528 5 Mollon mhaw 53 01l il
D58 ol D33k 4z
Jl;'-\s b s BB ol sV
Shslo GLYS S eS8 L5lse
Sty slaVIS 4 a5

O FOpe
o~

e e Sl A e s

ssme st 5 Ol il Jelie 5l Colam CE
S nler sl Ll 5 DMl 5518 gl s silepalp G
S SN sla IS 5ns t g;
O S5, Sose e g SN 10 s Sl P sSS ) el = ‘%
G
Sl e Sl PSS Gl ol esls i\:, ;f

Sl o, 5 Jlzdl ol gla,lae g 5ol Yl e

eV sl ol se ms oIl Jlons o5 das s OLES ) i3 sad 53 Sias slaesily
O B B I e O U IA RS PR PG P
o a5 53 V08 i 055 L (Kb s elenrl Jalse o g5 4, 53 IYYE 5 035

S e 0B eoler sl 03 N s 055 b (K3 Jelse

yya



AV ol 2 ) e . . o NN - 2, le dolil s
AV o laci iV E0) Oliawajio 0 5 Cono Jlw o plailols) lagp ole dolilas

- (&

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

3kl Jalge sl slns 5 lgh 5Lt Y s pad

Bakeg St 105
Prodhucten y——————
T e Yy
CES———
e ——

el o i Cuglsl 5w salanl el slabanss o lged s
s b Sl VL YYA el 035 b edal s Sl e sl [l
033 usbsl 53 VA0 3 035 b (SOL e 55 4 0TSl el 0303 ol
s 035 6 0388 SULe el o g o ol SNAY S5 055 L pdS s W sl
3 ey sl 53 WYY ol 035 b slal la e ool Su sl s 2\ N0

358 o OB i o sl 53 VY s 055 L Ll ol ol s

! Jolse bl s alg 5hasl - ls ge

Insurance oy
Edecston paten 220

Cuure -

st ===

Margows 12

C/-vl‘ AMWQAJ‘ vﬁ;jmaﬁu:}‘ JJ‘}P 6LA‘)L:AAJ.{) gv )‘}}N ))
SIS Jlasl 51 ol elaamt ol (il bl 5 yaseie jsb a csie pl lasline
3y Cagdal o VLMY s 055 L el el 5 da Slme g 3 g Al

4(:_9.3 “;"l}j}‘ BE '/TYY Lf"w" L})} Lo Jj‘)}ﬂ] fUﬁJ g_,..:}j" “ OT)‘U’"'»" RSV P u.aL.éJ?-‘

vE.



B [y 7r .7 [ R '
,'/:‘ r) j{—a—\/" ols 5 P‘\/x.im/a,(ﬁ /L Lo é.vi.p: slocy .1,‘/.:/

Prioritization the Factors Affecting the future of Employment ...

O35 b plp 5 Sl o Su ol A S 035 b 5508 55 S sens Sia
O iy S sl 03 N e 055 b SLl 6o s ol Sadsl 53 V0T s
S
b Joloe glaslae 5 alg Sl -8 )15 el
Fiplicy masking e ]
Flide: .
Ineenshonsl Aelshers 267 | IR
Shre sl el el o ol S a b el e slaslins 5 bl sl o
olantl sy ool o SVL 8V el 055 b Jlnil 03 g 5 (oIS sl
Lalsy 5 psd ussl 53 0/ E ol 055 L Dl 5 il a5 4 0Tl el 30
SCNMPEL I N PRGN PUSPIYAZS ISRV PR PR TN [

KSIFS Jolge slaslne ) (2lg 5lel 0,15 503
Coming Tech 444

Ll ol el ol 5 a4 SUSH RS Jalse slaslae s 0 Sl pes s

o3> Lolantl s |y o dul o YL 0007 s 035 L s lestd Jlas
Wl 43S 13 55 ol 53 0 EEE o 035 b o slanyslid O3l 5 ol
08 Sleosld 4 et Omen )l 4 OIS e I Sl slae s 5o
Dbl (55L8 lgtla s 555 sl 5 Ol Rl eline Sl ol oo
LA 5SS Sl el raman 5 SO SN a8 s 31 olem shaieay LSS

o Sleosld slre s 53 5 U G Sose e e S Gl oy Glre st



y p . - / A : B le 2.0 o4
ANV c/u/,ow»r ¢ ’2/' ) V’/MMA/v .“:_/a.‘_j e ‘,u/..,« Q;LM/\ c{}/‘ 9 — V(«u— doll2s

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

.J;a)u\ ‘_;'a‘b)b&wdl.e{j‘}jj&’é@‘}g_).l?-“;}uhd\);j

et oy 5 Sl o) g (slasloms 2 poled g5 Sleiel L ls g

tevenstmesnd 11 |
Pokcy making 114 |
B g S patem — ]

Pt b i |

Flises |

Tox ayviom G

Ietermational Hetshons (07—
T ¢ o & ke it 1 e |

Fopmrnl opilom =y |
— oy
sutice 0%

Ml e ey

Iedicyraal Tech e 00 ]

Cutine !

F vtminal Tnch =

E b iy apalicen oy |

el ok esly hlas bajlne 5 eoled s ol 51 IS slad 50N Dl sad 5o

ol o3ls olantl 3 2 |y gl op SVL NV 0 s 055 L oIS e e lre 5
s 03 b (SOl b 3 /N E S 035 b S b 5 & 0Tl
s 03 b Sl 5 ld @AY ol 055 b LSS 5 A slas /hat
Gleali /oW s 055 b Bl Tl sy o /oAY 3 055 b SULe s /0 AE
b slort ol 5 aagy /008 i 035 L el i /0 W o3 035 b (solatl
LY S 055 b oLl G o 0Y0 s 055 L gl s Slae /88 el O
Lol leosts /oY s 055 b S 3 /Y8 o 055 b s gl sl
ol S5y 23Y S e 13 /0T o 035 b 5 sel et 5 /0T 3 035

S S S5l 5 baslma 5 e 5 ol Glasbas won sl 5 Il ol 2

YYY



Ol s goloiz oliy 5 Szl odis[ b Lo po folso sy 5Js!

Prioritization the Factors Affecting the future of Employment ...

el Ol e 9 d)@)l.w 9 Laosls &.l:’.Ll e laasOLis U'3| 9 Sl '/\

LS s pleat olb, o JUdl p S50 sl ) 5 Lajlne gduca dol =Y d g

(AHP)AJ&")J

el 85 83 S gyl
e P e P e
\ J/YYA Gl
Y /YOA b e
v SRR
o/ran sl \
¢ AR Sl s
0 JAYY sslasl glewasls
1 VAR Lgsls pllas
| VAAT: ol il
Y YA Sl e g il 58 YAy sl Y
A /YA Hadlys Loy
\ VA N2 = VES B
Y TARA PSP e
Al JAVY S5 K et | K i slazs] v
¢ /Yoy Sl s s
0 VAME Sl g5
\ /o0 Sl slests
ARNY Sosbs 3
Y Jies o slessls

Y¥Y



AV w ol e . . o o] A ld - 2, [ F 1 s
AV o laci iV E0) Oliawajio 0 5 Cono Jlw o plailols) lagp ole dolilas

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

JBzil 53 Ll g5 on 45 hale 0 SIS 5 (2 Fter 457 313 L gy slaasily
,.Lg,\.\fqu,ﬂ;.,w\o,',fl.c,M\6,(.1?@,.”(,@‘.@\{)14?;,,;5;,\;,5
Loy oS s 55 50 Ol gty (518 asle pn c(5olamil (Slgs 555 3 o 0kl gy oS
Sl O 51 S 5 plazxl 5 oolaml anw g a0 Jo anjY 5 ol at il (g3l
o gl 3 el (3Ll a5 U 5 (Sladls a5 L 5 &
S48 sl 5 g3 S kn 5 filas Lo 558 ¢ oyl 5 sl SIS wle
23 5558 Sy 45, 03 5YL I35l Sy e 5 Sl 3 4 015 e e OT
(N Sl ) 5 b s 0 5 ST (g5 slal LaS b sl 5 sl
O llaali Ol el 5 galamdl Cumd g 4 ghte Suind 5 g 5 (5,1l 15 ol o) s
1 s S o plal Slgm OMSine 5 Jilws 5 (630l (lgas o S S (L 03 55
5 OBl ol 035 01l 53 6585 F 5 035VL 5 I wlepm Coenl 4 42 5 L
2558 53 ol 5 s I wle 528 5 wnn g slly 5o S,
3,8 Sype

Jbé L8 (g9,0 5, S (6,5 ,5 4 & Cuils Oledl Oy o s Ssm
23 Il €355 on o puimn Sl > by s s JolST il 4 plaws 5 shies
O 5 b Lo e DIy 5Re 5 Gl eged e 5 bl lgmalin sl 21
53 6101 15 lgm S5 0 5 3led 2l (olasl 5 3aT s i slgo b slow!
el Jzsl (6,10 Gl &g 55 g g g oligas

by 52S” bl plls 55 slosys Coeal Jbo 5 i slaslil s )b )
@3lasl Calises (sldlab gl slael el gl e Jlo s (S sl elsss sl

vEY



B [y 7r .7 [ R '
.,'L:‘ ’//'-‘ JJ(,«A}’ c/,d/‘ ¥ V‘\/x.;,‘ / ols / L 20 VéJLa,\: J’J._'\_,t“/.u‘/ﬂ/

Prioritization the Factors Affecting the future of Employment ...

258 53 Jlial sl SIS S alse o Sogn 51 (S5 SOL Ll ol tizs
38 03 wlep Sygon W5 O @ kil s ply G asbe oo
Sl o ol oL (nlply 58 55587 5o Jladl ana 5 4153 Lol il 5 e
Jlzsl o5 53 e JUT Wil oo Jlo wlin Sy it 5w 5 55287 (b 0l 5
oS e (Slgeast L o i eger a1 5 S snST 5 A 5 (SLaE LS sl 528
ol Sl ) iS5 Ol S g5 (slanly 3 10l 538 3 Jlzdl Cond g
O s ploil L s Slemr sl 53 Ol p1 (oDl (6 s 455 5 5Ll 2185
b (SME) L o 5 &S558 b, s 51 Culem (glinly 4 oI350, ,he
S elassl s Uslad sl sl s e sl Ko 51l (555, 5 p5Y
AL PRI DUl = 505 ol YU Sl esland L ey Lol DU
15T 5oy @ sladl 5o 1y dole L5155 oo oolassl Calibes (glgise DU
GLad zmen 5 5548 sladl 4 W5 o OT T, £l 5 UL ol Sl
4533-‘5))—*5 238 S
Wl Jlzl oty T Condy r gl OIS (sla e S s pge § g0
oo o Sl g bl 01T 53 5ol &5 Sl sl e ool 51 (SO
S oS o odalia (S o 35ln ol S 1 s sl slse s A5 sladsly
dal g SIS S G 5 sladly sdbplel Cad Il GOl F 3 sme Ligs
A 5 g el alS ol (5] e Sy g bl 4 K5 (5 153
lgos 3 sudaes Jloel s 4 ot Sl 3 s b 51 ks dal g Jlizsl alaw
oty SWYIS 5 ol sl go Sl yls 455287 8 SV (Soly 5500 5 Sl
O 4 e LIl 8513 g e Slie s 5 Sletsu 5 mlis ol

y¥a



AV w ol e . . o o] A ld - 2, [ F 1 s
AV o laci iV E0) Oliawajio 0 5 Cono Jlw o plailols) lagp ole dolilas

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

ol (shland b sl nals 5558 G5B Ol e 53 LIS o0 o 4 (Sleer
Pl Sase K sl 5 leisu pl 03 JELs LT (658 ecalal glad
Gl siS plul 5 5iS odn T Ll 5 Jodl o (slgtanlon s o slis 1)l ial 5
SIS K b sl S S s el Sl ledsu p Llg e Lo
ol Db 3 o5 sa 6 (al ok 528 1 als Jlazbl o s 3 oS ile
Wl 4l SR 55 30 S5 Al slgn Il 5o Ll sl &S Sl gueT s
Slers S onsn Ooda leas S oles 51y 0L 5 ol Jid lgzeo b slomsl 1)
okl e g 1) elel  salasil oy 0L sl Wl5 or ¢ dy
b Ml s e el 3 0T (5 Sle sl 5 35S 25 015 md ¢ 505
W25 8 ol 1y o T s dlizsl &5 0T 2 5 g las 5 b85S s
3)0sn edn 53 S 5 sba S oo 4 93 pied & Ol siea Ll 5 e S 5SS
Oode 15,05 SleSPsSS 5l S0 e 5 Lk 5 a8 Sl S8
ol opl &S sesls il el 1y (oalaml 5 gl 5 sladly Ai ) Ao ys Ll 5 oo smio
L dUzsl &5 5 AL I8 5155887 55 G15dUasl Oljs i &y ooty Ll 5 08
Aas il 5l
P L st 5 S Lzn 53k ) 08 5 5 Ol sl (S K5 B b
A bl 5 or Grarle o (sles 5 585) L s3ST ebam 3 i 5 Ose (sle S 5SS
e E 5 RI 4 te L5 e ol o) S 0350 Gl (5,8 5 Rolr 3L
Ll gr 45 ol K3 355m 5 (HseT e 5l men 38 538 )
3 b SIS 31 aBils $Bbamdl 5l Jzal o sar Szl odsT Conds

4 A OBamdlF 5 Ol 53 35 5o (Slery G 5l lodes io il Jl

ves



B [y 7r .7 [ R '
.,'L:‘ ’//'-‘ JJ(,«A}’ c/,d/‘ ¥ V‘\/x.;,‘ / ols / L 20 VéJLa,\: J’J._'\_,t“/.u‘/ﬂ/

Prioritization the Factors Affecting the future of Employment ...

Sleiolee 5 Dbl 5 0Ll 3,157 5lin ) 50 Sleisler Ol s 5 Gkl pue Jo
el e ST a5 Lealils 0 4T 2l

o 235 03 S|z 43,1 (Slman (VYY) (g 25 b sl
a5 b eman 25 3 gy oy 5 JUail Ol olsstae BLI(YHYY)
Sl (55l 4 53 03 523b 5 S ol sl it 53 (VYY) 01,8 031 52de
23 (Y1) oz 5 o)l (homen SR b 8l Sl S o)l Slbeen
Omopen 3 )l g (g1lely 53 L s Jolls &7 5587 53 )8 gST (Ldb
3513 5l siean b ylS 58 (6la ) pme dtl ] 5

a5 b (SIS s el sslasl sl s ol s sl e
Oer 5 5 Shasn b Shass s o)l Clls (YY) 0LSs 5 655
Caloe 5 Sler G555 5 il (sl (galabl slal s (Y419)
(e ol 5o (VY1) 0L 5 S (g b hassy b omen 20
OLes 5 sy (b s b ools Shlee el 5 oolasl (sl
S35 3 M ale jur Sl (g1 3 s DLl g5 5 (655 5SS slal 3 (YeY4)
S5 b sl Shasy ol Sl 5 Siales G ey b b Sl
5 b S (illely s sld LT 5 Dl e 5 el dey s (YeY0) 2t
2 Ul 55T 5 5l F 5 SRRl Gl 5 Sl T )3 e
R b Rl s pmen AL IS S Jlas sl 5 s Ll g
Sl Lama b L e Jelse 5 1 b Ay 55 (Y014) 02 S5 5 OILG
Ol 53 028 8 s Ol g o IS Sy oty 315 Sl gpeen 5 Cilae Wyl 5nS

Jolse oles ol 55 golaml Jule o slazl ooy 5 Jlzal dsie , j3e Jolse

Y¥Y



AV w ol e . . o o] A ld - 2, [ F 1 s
AV o laci iV E0) Oliawajio 0 5 Cono Jlw o plailols) lagp ole dolilas

Social Welfare Quarterly, Vol 22, Winter 2023, No 87

3 sl Jale 5 (Sa b 5 olemrl o oalon Jolse 3 5 & OTSlm 5 3005 )13
JUzsl N3 Jole o i 2 5 0 5t €530 o 45 sazn 5 53 23,8 o8
cospwu._.;;QQT,-\J,%,@\@,uh&\w,\fquﬁyuuu,j
38 o s ol 5 53l (gl U (UL e 52 () 5 (oL
OT5lm 5 035 oME b 4y Ly o 5zl oy SVL ¢ (gl oy 4 gaen 5 55
4 gazme ) 03 3,8 oo NN p 5sS Pl Baulsy 5 Sliske 5 8lB S
5 el ozl b 5 ey s 4 e Slael o 5YL ((Sis i ol sy
I3 Sl 38 5 Sl 5 SIe IS &K b ¢ 55 90T s 5 5 4 0TSy
4 gazma s 53503 5l B (suady Blod 4 e o 3l 53 35 (65518 A 3,8 e
O Slesls 5 L GleS IS s el (o dsl co 5w lle )l
JUsl (sUas 3 5 sl S2ma % ol s Sl 6,S o b3S oo 53 (S1s,le)
b )15 3,8 ke ) i3 oleiiyg 25050 OS5 5538 53 S 5S s
O ale o o sbateay b 525 lgmaln a5) 5 55587 3 M ale v ol
5L 4 3555 6l Oblsm (65lwosleT (sl Slodst 5 baasls &1 ¢ bt 5 sl
oo (AR OVamdllf 6 (gl Ditecily 5 Sl b (slgmo b sl I
33 LT, glao sd 3151 ((SME) Low 2o 5 ¢S5 S (sla, 8 50 (550l
Sy sl i LSl 5 Ods sleas S o Jbo OMged slael o gt
5Lty ys3 Slgleil Lo 5 IS 5SSl s 55k e ¢G2S sl
Sl 5 mlio a3l b Glate AKSNS vy 5 Lghab 55 ST Jaiydons
Sieiwd 3 Saim S plp 9 gy, o ses 5 AV¥sle lgulan sl ¢oaladl
4 0lolg G b 5 Jls g as S8 ¢ 3500 e SIS il 5o amslr e o

Y¥A



Il > oot oy 5 Sl o[ U Lo folse (cloCy oy

Prioritization the Factors Affecting the future of Employment ...

23 paasia 65,8 aV¥sle Sl gl o lgaln €151 0L Bl 5 5T 5 sleS s
O s 2 53 eVt s 3l Culam 5 il s sl b 5 el
Slgolew S>3 38> Sl 5 Dy jhe 5 ol Ll gs et 5 pslie Sl
35S 30l 5 Jlizdl

SN Solta>Sle

S glos

Al Sl e 5 b Colex $ 5 ol iy s &) gons dlis ]

) o LD CJL;).) QT

é\.u alas

R Il dlie cpl s

Geios SN J g0l
g_,.w\ O)JSC_,.:.LG) ﬁdLiA UJ"‘)J b L}B&?‘ Q&J L;QLQJ OJJJL{J.

Y¥a



References e cl.;a

- Alizadeh, M., Nemati, G., Fetros, M., Khodaverdi Samani, M., &
Kabiri, D. (2022). Identifying Factors Affecting Iran’s Social Welfare
under Uncertainty: A Bayesian Average Approach. Stable Economy Jour-
nal, 3 (1), 61-99. DOI: 10.22111/sedj.2022.40421.1156 (in persian).

- Benirobin, P., Hamdi, M., Lambelanova, R., & Moenek, R. (2020).
Determining the Ideal Strategy in Facilitating Employment to Increase
Public Investment in Melawi Regency using the SWOT Method. Inter-
national Journal of Science and Society, 2(4): 63-71.

- Cohen, E. (2017). Effect of Welfare and Employment Policies on the
Correlation between Migration and Unemployment. Economics and So-
ciology, 10(1), 246-264. DOI: 10.14254/2071-789X.2017/10-1/18.

- Curtin University. (2018). Future Of Work In AusiRralia: Preparing
for tomorrow’s world. Bankwest Curtin Economics Center.

- Eizadkhah, M., & Asghari zadeh, E. (2009). Financing in technology-
based projects at different stages of product life. The First International
Conference on Executive Management. Tehran: Scientific Management
Association (in persian).

- Falah haghighi, N., & Mir Torabi, M. (2017). Problems of agricul-
tural knowledge-based companies based in Iran Scientific and Industrial
Research Organization. Journal of Entrepreneurship in Agriculture, 4(4),
79-97, (in persian).

- Landstrom, H. (2005). Pioneers in Entrepreneurship and Small Busi-
ness Research.

- Law, J. (2016). A Dictionary of Business and Management (6 ed).
Retrieved from https://www.oxfordreference.com: DOI: 10.1093/
acref/9780199684984.001.0001

- Luo, Y. (2000). Dynamic capabilities in international expansion.
Journal of World Business, 35(4), 355-378.

-Mann, T. (2018). Australian Law Dictionary (3 ed.). Re-
trieved from  https://www.oxfordreference.com: DOI:  10.1093/
acref/9780190304737.001.0001

- Masoumzadeh, S., & Torabzadeh, A. (2004). Ranking of the country’s
industrial products. Journal of Business Research, 30, 67-81, (in persian).

- Mesters, G., Victor, v., & Bijleveld, C. (2014). Employment and Social
Welfare: an Individual-level Study on Disadvantaged Males. Tinbergen
Institute Discussion paper, No. 14-091/111,1-32.

Ya-



References Jle @L'..a

- Mohammadi Khiareh, M., & Rostami, N. (2019). Investigating and|
prioritizing the factors affecting the business environment in Golestan
province using AHP hierarchical analysis method. Economic Research
and Regional Development, 26 (17), 127-149, (in persian).

- Moradi, M., & Moradi Avarzeman, s. (2015). Identify and compare
factors affecting the sustainable employment of cooperative and private
companies in Nahavand city. Cooperation and agriculture, 4(16): 21-55,
(in persian).

- Movahedi, R., Latifi, S., Fathi, H., & Jeyhooni, S. (2012). Analyzing
Role of the Cooperatives in Improving Employment. International Jour-
nal of Agriculture: Research and Review, 2 (3), 199-204, (in persian).

- Nageri, K., & Gunu, U. (2020). Corruption and Ease of Doing Busi-
ness: Evidence from ECOWAS. Acta Univ. SaplENientiae, Economics
and Business, 19-37.

- Patyka, N., Gryschenko , O., Kucher , A., Heldak, M., & Raszka, B.
(2021). Assessment of the Degree of Factors Impact on Employment in
Ukraine’s Agriculture. Sustainability, 13(2), 564; https://doi.org/10.3390/
sul3020564.

- Rafael, T., & Rogelio, V. (2019). The demand for employment in the
manufacturing industry in Mexico. Contaduria y administracion, 64(1), 1-21.

- Research Center of Islamic Parliament. (2006). Survey of youth employ-
ment and unemployment statistics. Office of Cultural Studies, (in persian).

- Sakyi, D., & Bonuedi, I. (2018). Trade facilitation and social welfare in
Africa. Journal of African Trade, 5(1-2), 35-53.

- Sharafi, M., Zia, B., Samiei, R., & Mostaghimi, M. (2019). Identifying
effective factors in employment with a sustainable entrepreneurship ap-
proach based on general employment policies, announced by the Hazrat
Ayatollah Khamenei. Innovation management in defense organizations,
2(3), 37-60,, (in persian).

- Solati, H. (2021). Investigating the role of special economic zones in
the level of employment and welfare. Quarterly Journal of Approach to
Business Mana , 2(2), 79-90, (in persan).

- Taran, T. C., & Nguyen, N. T. (2019). Identify factors affecting busi-
ness efficiency of small and medium enterprises (SMEs): Evidence from
Vietnam. Management Science Letters, 9(12), 1987-1998.

AT



References e cl.;a

- Terziev, V. (2019). Factors Influencing Employment and Unemploy-
ment. International E-Journal of Advances in Social Sciences, 5(14), 670-
676.

- Vesali, S., & Basatian, M. (2012). Examining the position of active
government in Iran”About matching the state welfare function with the
social welfare function in Iran”. Welfare planning and social development,
4(12), 69-92, (in persian).

- Wang, M., & Thoben, K.-D. (2016). A survey with Analytic Hierarchy
Process for selecting an optimal combination for employing electric com-
mercial vehicles in urban freight transport. Proceedings of the 4th. Com-
mercial Vehicle Technology Symposium.

- Wang, s., Chan, K.-S., & Han, K.-G. (2019). Impacts of social welfare
system on the employment status of low-income groups in urban China.
Public Administration and Policy, 22(2), 125-137.

- Zanganeh, N., Mostaghimi, M., Samiei, R., & Nasiri, M. (2020). Iden-
tify and prioritize the dimensions and components of sustainable employ-
ment with emphasis on general employment policies with fuzzy ANP
model. Entrepreneurship in Agriculture, 7(2), 52-75, (in persian).

Yoy





